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UC Ending File Secrecy??? 


Union's Legal Push to Replace Secrecy with Accountability is Beginning to Pay Off 


fter ten years of vigorously 
A pursuing fundamental changes 

in the University's secret file 
system, the UC-AFT’s tenacity in its 
Open Files lawsuit is beginning to 
pay off. 

The University of California presi- 
dent's office recently recommended 
that UC faculty be given substantially 
broader access to confidential docu- 
ments in their personnel files. 


Among the recommendations dis- 
tributed to administrators and Aca- 
demic Senate officials on Jan. 28 are 
proposals that would: 


* Allow faculty unrestricted access 
to evaluations produced during re- 
views by department chairs, deans, 
provosts, vice chancellors or the 
members of campus committees on 
academic personnel. 


« Allow faculty to receive redacted 
copies of outside reviewers’ evalua- 
tions (with only the name, address, 
and institutional affiliation removed). 


The proposals would significantly 
alter UC's present system of secret 
files, which affords only an “aggre- 
gate summary of the substance” of 
tenure and promotion files at the end 
of the faculty review process. Thus, a 
victim of errors, inaccuracies, person- 
al bias or discrimination cannot effec- 
tively verify or challenge the person- 
nel documentation—information that 
often affects his or her entire academ- 


ic career. cont. p 4 


On the Origins of UC's Secret Files... 


from the adverse actions of depart- 
ment chairs and deans. 


In developing the University's current 
system of confidential 
personnel review, its 
1950s architects were 
primarily con- __ 
cerned . with 1) 
preventing commu- 
nists from gaining 
faculty appoint- 
ments and 2) insu- 
lating faculty re- 
view committees 


Professor Robert Brode, 
budget committee chairman, 

hints at the Mc- 
Carthy era need for 
confidentiality in a 
1950s memo to the 
office of UC Pres- 
ident Robert G. 
Sproul: “... I am 
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Temporary Blues" 


One of the most interesting books I read last term was the UCLA Winter Sched- 
ule of Classes. In fact, I not only read it, but marked it up with a blue highlighter. 


This strange project arose from a discussion at the fall Council meeting about 
how to find out what percentage of undergraduate courses were actually taught by 
the different types of University faculty, e.g., assistant professors, lecturers and 
teaching assistants. The University says they can't do it—“this kind of data isn't in 
the computer.” Schedules should be: helpful—antil you realize that many faculty 
names aren't in the catalogue, nor the campus directory. And then there's the ubig- 
uitous “Staff” teaching everywhere at once. 


So I simply decided to mark all the Senate members blue. Eventually, I'll get. 


around to calculating what that blue might mean statistically, but right now J have 
only some cursory observations. First, the blue names certainly do a lot of under- 
graduate teaching. If you count heads (rather than number of courses), it looks as if 
the Senate covers 43% of the students in undergrad English courses, 52% in Chem- 
istry, 58% in Biology, and 61% in Math. 


Of course, that means that the other 57%, 48%, 42% and 39%, respectively, are 
taught by some species of non-Senate member. I looked up most of these names, 
too, and many of them are Lecturers. But there are-also a bewildering variety of 
other titles, e.g., Visiting Assistant Professor, Adjunct Assistant Professor, Acting 
Professor, Senior Researcher. Also, some of the academics teaching UCLA's un- 
dergraduates are anonymous—at least in the world of campus information. They 
aren't in the catalogue or the phone book. Maybe they're not here long enough to 
get their name registered anywhere... 


Officially, all the non-blue names are just visiting. Yes, we have the possibility 
of long-term contracts for Lecturers, and many of us are now in that category, But 
the University is at best ambivalent in its support of this policy. And our “tempo- 
rary” status is invoked to justify other policies, such as skimping on instructional 
support. Somehow, “temporary” people don't seem to have as much claim to the 
Xerox machine. After all, they aren't the “real” faculty. Their claims on the re- 
sources of the institution just don't seem as strong. 


Yet my Winter Schedule, brightly marked up in blue, suggests that some 42% of 
the undergraduates last quarter had a “temporary” sort of instructor, someone with- 
out a permanent connection to the University, someone whose job security, access 
to instructional support and general status was less than that of her blue colleagues. 


What does that mean for us as a union of professional academics? I'm not sure. I 
don't think it means that the University should get rid of all those non-blue peo- 
ple— they are obviously indispensable in the undergraduate program, and I'm sure 
that most of them are great teachers. I do think we should consider how the teach- 
ing of a University is affected when so large a part of the undergraduate load is car- 
ried by so marginalized a faculty. 


My heart sank each time I came across a name in the schedule that was invisible, 
untraceable. Who is M. Sadeghi? What does he or she do besides teach Music of 
Persia to UCLA undergrads? Does this instructor feel connected to the University, 
part of it, valued by it? And shouldn't the rest of us care about that? 


— UC-AFT President Susan Griffin 
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LEGAL 


MAILS CASE 
We met in April with UC's attorney 
and Sarah Jo Gilpin Bishop of UC 
Labor Relations to discuss pre-trial 
stipulations. Trial set for April 30 and 
May 13 to address the University’s le- 
gal responsibility to mail non-letter 
union literature to academics using 
the internal mail system. 


UNION DUES DEDUCTIONS 
In response to difficulties experienced 
with the university’s automatic pay- 
rol] deduction of union dues, our sys~ 
temwide grievance is being held in 
abeyance until May | while we first 
attempt to settle each campus’ viola- 
tions individually. 


MIGHT v. RIGHT 


Protecting our members’ rights via 

legal action is one of the UC-AFT's 
most tangible, time consuming and 
expensive undertakings. The univer- 
sity maintains a stable of well-paid 
attorneys (your tax dollars at work) 
which dwarfs our own legal resourc- 
es. Despite this disparity, the union 
has fared well for its members. 


BRIEF 


OTHER LEGAL ACTIONS 


UCSD Grievance Procedure Viola- 
tion: Awaiting response from UC La- 
bor Relations regarding our proposal 
for settling the grievance without 
moving to arbitration. 


Quota Case: We are awaiting the 
PERB panel appeal (filed by UC) on 
the Settlement/Breach question. 


Santa Barbara Non-Compliance 
with PERB Decision: Our attorney 
filed a PERB charge against UCSB 
for non-compliance with Judge Gal- 
lop's decision; ALJ recommended fil- 
ing a new Unfair Labor Practice 
charge. We are awaiting the pre-trial 
settlement conference. 


UCR Lecturer Puts Contract to Work 


herself last December underscores the value of her 

union contract. The UC-AFT has been assisting this 
UCR Theater Lecturer in a complex grievance over proced- 
ural violations that trace back to her first three-year appoint- 
ment review in fall 1988. 


! | 1 he difficult situation in which Raynette Smith found 


During the ‘needs assessment’ phase, the administration 
decided to convert Smith's position from full-time lecturer 
to a ladder faculty slot. This ended the three-year appoint- 
ment review. When Smith later emerged as the top candi- 
date for the ladder position, the search was terminated and 
re-opened the following year. Since the ladder position re- 
mained unfilled, Smith requested that her review for a three- 
year contract be resumed. She was granted the contract in 
Aug. 1989, but in the process her position was reduced to 
two-thirds. 

Smith later applied and was interviewed for the ladder po- 
sition. She was told in April 1990 that the position had been 
offered to another candidate, but that she had been nominat- 
ed for a "Target of Opportunity for Diversity” position. In 
August she was turned down for that job as well. 

During a routine compliance review of the UCR campus 
in fall 1990, the U.S. Dept. of Labor investigated Smith's 
case for possible sex discrimination. During the investiga- 
tion the DOL interviewed several Theatre Department facul- 
ty members regarding Smith's candidacy for the ladder posi- 
tion, which eventually was offered to a man. 


Shortly after these DOL interviews, Smith came up for her 
second three-year contract review. Considering that in seven 
years she had received only positive evaluations and that 
three times in the previous two years she had been a serious 
candidate for a ladder-rank position, Smith was shocked that 
the department recommended against reappointment in an 
extremely damning review. It appeared that she was being 
retaliated against for her cooperation with the DOL investi- 
gation. 

In addition to the attack on Smith's job performance, the 
UC-AFT uncovered numerous procedural violations in the 
review process. The grievance procedure outlined in the 
MOU for Unit 18 employees who have been deprived of 
their contracted due. process rights allowed Smith—without 
having to file a lawsuit—the opportunity to communicate 
her serious concerns about her departmental review. The 
University now is attempting to settle her grievance. 

Though we would like to think that UC injustice—as in 
the case of Raynette Smith—is an uncommon occurrence, 
our files full of similar shams and worse force us to expect 
and prepare for contractual violations, discrimination, inade- 
quate support and compensation, personal vendettas and 
other atrocities unbecoming a great university. 

If you or someone you know is being treated less-than- 
fairly by the university, read your contract, know your 
rights, contact your local union representative. We are here 
to help. 
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Over the years this cloak of secrecy 
has veiled violations of academic 
freedom as well as sexual, racial, per- 
sonal and scholarly bias. Just ask Vir- 
ginia Harrison. 


In 1986 Harrison was an assistant 


professor of mathematics at UC 


Berkeley applying for tenure in a de- 
partment with 75 men and one other 
woman. Despite an outstanding aca- 
demic record (she was tenured at Ox- 
ford), her application was denied. 


Without access to her review files, 
Harrison was unable to discover why. 
But in legal depositions that ensued, 
some reasons emerged: One influen- 
tial, senior Math member believes 
that women's brains are biologically 
inferior to men's. Others are known 
for publicly making disparaging re- 
marks against women. 

Harrison, who has a lawsuit pend- 
ing against the university, views UC's 
recent proposal to move away from 
secret files as “a clear signal to ad- 
ministrators that they will have to 
treat individuals more equitably, with 
more honesty and less personal bias.” 


“Opening files to review will not 
completely stop abuse,” Harrison told 
Perspective. “Some ill-trained admin- 
istrator or some biased academic will 
still manage to unfairly prevent a per- 
fectly qualified candidate from ob- 
taining tenure—but not as often, and 
not as blatantly. That's good news.” 


“After ten years in the trenches and 
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$100,000 in legal fees, this is our sec- 
ond round of very good news,” said 
UC-AFT Executive Director Gary 
Adest, referring to the union's fight 
for open files and last year's land- 
mark .Supreme Court decision in 
Pennsylvania v. EEOC. That decision 
held that universities had no “special 
privilege” to withhold confidential fa- 
culty personnel files from investiga- 
tive governmental agencies. 


“The university's new proposal to 
relax the confidentiality of docu- 
ments in faculty personnel files is a 
considerable improvement over the 
present system,” said Robert Ger- 
stein, former UCLA political science 
professor and the UC-AFT's attorney 
in the Open Files Case. “It also 
shows that the administration is feel- 
ing the pressure of the Supreme 
Court's decision in U-Penn. v. 
EEOC.” 


The university's recent action, Ger- 
stein added, “is an encouraging sign 
for the likelihood of success in the 
union's Open Files Case,” which 
awaits a date for oral arguments be- 
fore the California Court of Appeals. 


The union contends in the case that 
UC's present system of file secrecy is 
unconstitutional and that all UC aca- 
demics have a right to see the materi- 
als in their personnel file and to rebut 
errors and inaccuracies. 
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UC-AFT MINUTES 


: 


LOS ANGELES 


MARCH 9 


* Treasurer Miki Goral reports the 
UC administration still is slow and 
inaccurate in processing dues de- 
duction forms. Executive Director 
Gary Adest is requesting that UC 
send us copies of payroll deduction 
drop forms. We also are pursuing a 
systemwide grievance on payroll 
deduction problems and request 
that locals forward documentary 
evidence of forms not processed. 


+ President Susan Griffin and Re- 
cruiting Director Scott Kessler will 
be meeting with officials from the 
California Federation of Teachers 
to see if CFT payments to the 
Council for recruiting efforts can 
be speeded up. 


Council reaffirmed its opposition to 
UC’s proposal to use community 
colleges as subcontractors for 
teaching UC students Subject A 
and remedial math. 


. 


Council votes to investigate the le- 
gality of UC’s plan to delay July’s 
merit pay increases until January. 


. 


The following were unanimously 
elected to serve as Council officers 
for the 1991/1992 year: Susan 
Griffin (President); Sarah-Hope 
Parmeter (Northern VP); Barbara 
Gable (Southern VP); Sharon An- 
derson (Secretary); Miki Goral 
(Treasurer). 


CFT Presidential Candidate Mary 
Bergan (who has since been elect- 
ed) outlined her qualifications and 
goals in requesting the Council’s 


addressed the Council’s interest in 
expanding its legislative lobbying 
efforts. 


Council unanimously ratified the 
new Unit 18 Memorandum of Un- 
derstanding (contract). 


Council nominated Kristine Scara- 
no, former UCR local secretary, for 
the CFT Women in Education 
Award. 


support in her election bid. She also | 


On January 19, 1991, the UC-AFT 
passed a resolution opposing the war 
in the Persian Gulf, which had been 
launched just two days earlier. Our 
membership overwhelmingly sup- 
ported that stand, however, some 
members vehemently opposed our 
position and others suggested that 
the Council avoid taking such politi- 
cal stands and stick to 
“bread and butter” union 
issues such as salaries, 
working conditions and 
contract enforcement, 

In response, UCSD 
Professor Fred Lonidier, 
president of the campus 
local, provided Perspec- 
tive with these thoughts on union- 
ism. 


am not going to justify our 

I Gulf War position here, nor 

argue with those who disagreed 

with the substance of our resolution, 

but I think it is important to take on a 

couple of misconceptions about un- 
ions and “political” activity. 

Some of our members were no 
doubt surprised about our Gulf War 
stand simply because recently the 
Council and Locals appeared to be 
primarily preoccupied with bread and 
butter unionism. Some members feel 
this is the way we should operate. 


This is a sincere but naive response, 
not out of keeping with the public 
representation of unionism in the 
US. 


The fact is that our labor movement 
is as political as any there is, but it is 
structured so that business unionism 
prevails at the local levels (along 
with local politics, issues, etc.), while 
national and international matters are 
dealt with by our ‘internationals’ and 
federations. These entities and their 
counterparts throughout labor have 
historic and wide-ranging activities 
and positions throughout the world. 


For example, the American Institute 
for Free Labor Development, with 
branches in Latin America and Asia, 
is officially connected to the AFL- 


Taking 
Stands 


By Fred Lonidier 


CIO, The former spends taxpayer’s 
money (from the State Department) to 
support “centrist” trade unions and 
union officers in the third world— 
amounting to a shadow arm of the 
U.S. government in waging the cold 
war there. 

Recently, similar efforts 
were lauded in the AFL- 
CIO News for using. a 
general strike to help 
bring down a legitimately 
elected government in 
Bulgaria. The AFL-CIO 
also has strong relations 
with the Israeli Labor Party through 
HISTADRUT, Israel’s main labor 
federation. These labor affiliations 
evolve without widespread knowl- 
edge, let alone support, from U.S. un- 
ion members. 

My point is not to endorse this man- 
ner of functioning politically, but 
rather, to push the issue of a member- 
ship that takes responsibility for the 
purposes and methods of our moye- 
ment at every level. 

The main problem with bread-and-' 
butter unionism is that it negates the 
very basis of union success; our 
movement is in decline at least partly 
because a wide spectrum of the public 
bas come to perceive it as a self- 
serving, us-first, special interest 
group. We sorely need to renew our- 
selves as .a movement for social jus- 
tice and social change both at home 
and abroad. 

Most of us who are active in our un- 
ions know this and act on it where we 
can, but too few of our members and 
the public understand and really be- 
lieve that the welfare of all who are 
oppressed is labor’s mandate. 

Whether one agrees that the UC- 
AFT resolution on the Gulf War was 
correct, it was passed in the spirit that 
the war was not in the interest of 
working people here or over there. 
Right or wrong, it is the kind of stand 
that labor must take. 
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UC-AFT Spotlight... 


Miki Goral 


Vitals: 46, Born Feb. 23, 1945. 
“Boy does that look old when I 
write it down!” 


Family Background: Oldest of 
4 children, “so I'm used to boss- 
ing people around and getting 
my own way.” 


Marital Status: Single, no kids. 
Involved in an 18-year relation- 
ship. “We met at the Reference 
Desk my first year at UCLA.” 


Education: L.A.'s John Mar- 
shall High School. “Illustrious 
grads included Will Hutchins of 
SUGARFOOT and Caryl Chess- 
man——last man executed in Cal- 
ifornia's gas chamber before we 
outlawed the death penalty, I 
think.” 


College— UCLA Poli Sci un- 
dergrad. “It only cost $75/ 
semester when I went here.” In 
my last semester, I decided I 
didn't want to be a lawyer or go 
into politics and found that the 
Library School program was 
only one year. Besides, I wanted 
to stay around and watch the 
mighty Bruins (led by Kareem 
Abdul Jabbar, then Lew Alcin- 
dor) win the NCAA champion- 
ship. So I went to Library 
School. Later, when working at 
UCLA, I decided to get an M.A. 
in History.” 


Employment: Worked the last 
20 years in the Reference De- 
partment of the UCLA Research 
Library. 


Union History: Joined AFT in 

early 70s. Elected Chronologer 
when initial bargaining commit- 
tee met at the Hacienda Hotel in 
1983. “We started bargaining on 
Pearl Harbor Day and stopped 
on Bastille Day.” Also served as 
UC-AFT Secretary and Treasur- 
er, “an office I've held since 
1986. I will probably stay in- 
volved as Treasurer since no 
one else has expressed an inter- 
est in doing the job. © Besides, 


when. I took an aptitude test in 
High School, I scored high on 
being an Accountant.” 


To what or whom do you attrib- 
ute the UC-AFT's success: “I 
think the collective participation 
of those who come to the UC- 
AFT meetings holds us together. 
Phil Hoehn's steady and contin- 
uous presence has been a main- 
stay of the University Federa- 
tion of Librarians.” 


Personal interests, hobbies: “J 
hardly have time for any. I do 
like to sew, bake and read.” 


If you were omniscient and om- 
nipotent, what one thing would 
you do to improve... 


The US economy: “Cut the de- 
fense budget and provide health 
care for all.” 


UCLA'S Libraries: “Make sure 
there are enough reference li- 
brarians to staff the reference 
desks.” 


American Education: “Increase 
teacher salaries so that more 
good people enter the profes- 
sion.” 


UC's budget: “Decrease the ad- 
ministrative staff and put em- 
phasis on education.” 


The environment: “Recycle!” 


LA's Police Department: 
“Wave a wand and make police 
more compassionate.” 


Patently Wrong, fromp1 


This strange contortion of logic 
might seem amusing if the inevitable 
conclusion—that UC may alter its 
employee contracts at will—were not 
so chilling a proposition. 

The union views the University’s 
unsound reasoning as completely un- 
acceptable. It also contradicts a Sept. 
1990 explanatory letter we received 
from the UC Labor Relations Office 
stating, “...the revised Patent Policy 
does not affect patent agreements in 
effect prior to the policy change date 
of April 16, 1990” and, “Invention 
disclosures signed by inventors prior 
to April 16, 1990, as well as existing 
patents, an (sic) not affected by the 
royalty distribution change.” 

Under the old rules, employees re- 
ceived 50% of the net royalties and 
fees received by the University. Un- 
der the new rules instituted in April 
1990, UC keeps a greater share of the 
booty for itself, dropping the inven- 
tors share to 50% of the first 
$100,000 in net royalties, 35% of the 
next $400,000, and 20% of the re- 
maining monies realized. The amount 


. of money involved totals in the mil- 


lions of dollars annually. 


The UC-AFT is responding to the 
University's apparent contractual faux 
pas by 1) requesting a final clarifica- 
tion of UC's intent; 2) notifying the 
University that the union considers 
the matter a breach of contract be- 
tween UC and all of its employees as 
well as an Unfair Labor Practice; 3) 
requesting that the University issue a 
written clarification of its intent to all 
employees. 

In the meantime, the union wel- 
comes any comments or information 
that would shed light on the situation 
or provide an idea of the extent to 
which such a policy change would af- 
fect you or your colleagues. 
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UC Students at Community Colleges? 


Educators say minorities and “critical thinking” will suffer 


A Ithough UC administrators hope to cut costs by hav- 
ing university students take “remedial” English and 
math courses at community colleges, educators from 
across the state say the budget savings, if any, would be in- 
significant compared to the educational drawbacks. 

“It's no longer a question of if the administration is going 
to try and do this,” says UCSB Writing Program Lecturer 
John Reiff, “It's a question of when.” 

The controversial educational subcontracting already is 
taking place at UCSD. Reiff said indications from the UC 
president's office lead him to suspect a more widespread im- 
plementation in fall 1992. 

“We must act now to inform and mobilize our colleagues, 
especially UC's Academic Senate committees, against a pro- 
posal that would impair our ability to retain minority stu- 
dents and compromise our efforts to go beyond remedial in- 
struction,” Reiff said. “People need to understand that 
Subject A [English] is not remedial. We are helping UC stu- 
dents develop the central and basic intellectual skills— 
reading, writing and critical thinking—that are essential to a 
successful university education.” 

UC's plan would affect students who fail to demonstrate a 
given level of proficiency in math or English. To meet the 
competency requirement, these students—a high proportion 
of whom are minorities—currently enroll in specific courses 
on their respective campuses. The administration wants to 
try and cut costs by forcing these students to meet the com- 
petency requirements at community colleges. 

But despite thin budgets, relatively heavy courseloads and 
minimal instructional support, the university educators who 
now teach the courses in question are concerned about their 
jobs, quality undergraduate education and the disadvantaged 
students whose dropout rate will undoubtedly rise as they 
are further alienated from the university. 


In a show of joint opposition to the subcontracting of UC 
courses, University and community college educators re- 
cently drafted this California Federation of Teachers (CFT) 
resolution: 

WHEREAS the CFT has become aware of the University 
of California's intent to expand the contracting out of some 
of its preparatory courses to part-time community college 
adjunct instructors, and 

WHEREAS the contracted instructors will be paid at the 
adjunct community college rate with no access to UC bene- 
fits, office space, or instructional support, and 

WHEREAS these substandard working conditions will 
create an impoverished learning environment for students 
enrolled in these courses, many of whom are already at an 
academic disadvantage, and 

WHEREAS such preparatory courses would integrate stu- 
dents into the University community, students with contract- 
ed instructors will instead be alienated from the University, 
and 

WHEREAS the Academic Senate in affected programs or 
departments will have little or no control over the education- 
al quality or evaluation of courses or instructors, and 
WHEREAS contracting out threatens the jobs of Universi- 
ty faculty, and 

WHEREAS such contracting out has been done at the Uni- 
versity of California, San Diego over the objections of the 
faculty, and is likely to be done at other UC campuses with- 
out sufficient consultation with the faculty, and 

WHEREAS this policy compromises the educational integ- 

tity of the University, 

THEREFORE BE IT RESOLVED that the CFT is une- 

quivocally opposed to contracting out the teaching of any 

University of California courses. 


UCD Offices Raising Health and Safety Concerns, fromp8 


the University has yet to supply the 
union with health and safety records 
requested in January. Faculty morale 
is low and they are doubting the ad- 
ministration's commitment to resolve 
the problems. 

Local 2023 President Marlene 
Clarke is requesting that the Univer- 
sity conduct studies of the carpet, the 


carpet glue, the mold, air quality and 
air circulation. The union also asked 
that the University supply the tenants 
with fire evacuation plans. 


“It seems clear to us,” Clarke said 
referring to records from UC's Envi- 
ronmental Health and Safety Office, 
“that more people are occupying 
Lamplighter Square than, according 


to the University's own figures, can 
safely occupy that space.” 

If the University fails to move 
quickly in addressing the Lamplighter 
Square problems, the union is pre- 
pared to lodge a formal grievance, file 
a complaint with CAL-OSHA, and/or 
file a lawsuit. 
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Davis Faculty: Office “Makes Me Sick” 


Union's Local Officers Working to Address Health and Safety Concerns 


Davis Local 2023 offi- 
U C cers are urging the Uni- 

versity to address on- 
going faculty concerns regarding 
office space that is chemically nau- 
seating, frequently floods, and is too 
small—by the administration's own 
calculations—for the number of fa- 
culty members working there. 


Written complaints from several of 
the Lamplighter Square office occu- 
pants (and one student) reveal the “es- 
sence” of the problem: 


+ “From the beginning of the year I've 
noticed a strong odor in my office, 
my husband calls it a chemical 
smell. When I stay in the building 
for any time at all, I get an irritation 
in the inside of my nose, pains in 


my upper chest, dizziness and a se- 
vere headache. Fortunately I have 
been able to use my husband's of- 
fice...” 


“T have a headache. I just went to 
speak to my English 103 professor 
and after twenty minutes in that 
room I felt pain in my head and si- 
nus area. As a senior at UCD, I 
have never experienced such un- 
pleasant conditions in a professor's 
office...” 


“There continues to be some smell/ 
irritant that seems to come from the 
carpet. When I'm in my office for 
more than a couple of hours I feel 
nauseous the rest of the day ... The 
carpet gets very wet when it rains, 
resulting in mold and mildew. The 
deodorizers they use to mask the 
smell are so strong they make my 


eyes water ... Ants continue to be a 


problem...” 


“Because the walls are very thin 
and do not rise to the ceiling, I often 
feel like I am working in an auditor- 
ium where everything my students 
and I say can be heard throughout 
the building. Students don't want to 
talk about their grades or writing 
weaknesses in front of an audi- 
ence...” 


+ “Most frequently, sitting in my of- 
fice gives me a headache; yesterday 
T also started to cough. I have taken 
to holding my office hours out of 
doors...” 

Despite conditions that make it diffi- 

cult if not impossible for the Lamp- 

lighter Square faculty to do their jobs, 
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LIBRARIAN'S GRIEVANCE: The 
| Librarian's Caucus of Local 1990 
(UCLA) has filed a health and safety 
grievance on behalf of librarians in 


proposed remodeling plans and the 
location of VDTs. 


LIBRARIANS REOPENERS: The 
UFL (Librarians Unit) will reopen the 
Duration Article of their contract this 
year. The contract will be extended 
as is for two or three years. After 
what promises to be a very short bar- 
gaining session on May 21, the bar- 
gaining teams will metamorphose 
into a labor-management committee 
to discuss the issue of increasing 
workloads of members of the bargain- 
ing unit in this time of budget crises 
and VERIP-inspired retirements. 


NEW CFT PRESIDENT: The Cali- 
| fornia Federation of Teachers recent- 
| ly elected Mary Bergan, the organi- 
| zation's Legal Director since 1972, to 
a two-year presidential term. The 


the College Library, arising out of 


‘News & Notes See 


University Council extends to Mary 
our warmest congratulations and best 
wishes. Here's to a very constructive 
tenure! 


NEW NSF CONTRACT: Unit 18 
members recently ratified changes to 
the Memorandum of Understanding 
governing their conditions of employ, 
ment with the University. The’ new 
contract reflects imp 
areas of instructional ° 
rights, and Kayes, 


MEMBERSHIP. CAMPAIGN: ; 
With an encouraging respénse i 


statewide effort to sign up new SH iiypAcademic Freedom and Critical 


members under his belt, Director of 
Organizing Scott Kessler recently an- 
nounced that our team of local re- 
cruiters will be focusing on bringing 
new Assistant Professors into the 
UC-AFT fold. 


MAY COUNCIL MEETING: The 
next statewide council meeting is 
scheduled for Saturday, May 18 from 
9 am to 5 pm at the San Francisco 


ents in the fy 


Airport Hilton. Council policy per- 
mits two people from each campus 
to receive reimbursement for at- 
tending the statewide meetings. 
Please join us in setting policy for 
your organization. 


STUDENT FEE INCREASE: | 
jChe Council recently went on the 
fécord in protest of UC's plan to 
“Fee fees for the university's stu- 
dents. 


UCLA FORUM: The public is in- 
vited to attend a May 15 forum 
sponsored) by Local 1990— 


Thinking in Times of Conflict. 
Scheduled speakers include Mona 
McCormick, Sondra Hale and 
Christine Borgman. The forum 
will be held from 3-5 pm in the 
UCLA Faculty Center. 
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